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Parental Perceptions of Careers and Their Preferences of Careers for Their Children: An Exploratory Study 


ABSTRACT 


The study was conducted to understand and explore parental perceptions of careers and 
preferences of careers for their children. A sample of 60 parents of students pursuing 11th or 
12th grade were considered in the study. 30 parents were selected from Hyderabad and 30 
parents were selected from Bangalore. A researcher- developed tool, consisting of 3 sections, 
evaluating the career preferences and perceptions of careers, was given to the participants. The 
study showed that the most preferred careers were engineering, MBBS and that of a scientist in 
both cities of Hyderabad and Bangalore. The given careers also were rated on the attributes of 
financial stability, social status, career growth, intellectual engagement and personal satisfaction. 
According to participants of Bangalore, the career of pilot was perceived to have the highest 
financial stability, the career of MBBS was perceived to have highest social status, career growth 
and personal satisfaction, and the career of scientist was perceived to have the highest 
intellectual engagement. According to the participants of Hyderabad, the career of engineering 
acquired the highest rating in terms of financial stability and career growth. MBBS was 
perceived to have the highest social status and the career of scientist was perceived to have the 
highest intellectual engagement and personal satisfaction. It was also observed that parents’ own 
professions did not affect their preferences of careers for their children. 

Keywords: Parents, Children, Careers, Preferences, Perceptions 
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CHAPTER 1: 
INTRODUCTION 


Parents can affect their children's choice of careers in a variety of ways. They often have 
ambitious goals for their offspring and their advice and life choices are instrumental in 
motivating a teen to have meaningful career aspirations. 

Research, published in The Sociological Review journal, states that children’s career choices are 
influenced by many complex factors, such as parents’ occupations, parenting styles, and parents’ 
perceptions of what they regard to be ‘a good job.’ 

Numerous studies (Knowles, 1998; Marjoribanks, 1997; Mau and Bikos, 2000; Smith, 1991; 
Wilson and Wilson, 1992) have found that college students and young adults cite parents as an 
important influence on their choice of career. (Taylor, Harris and Taylor, 2004) 

Families, especially parents, play a significant role in the occupational aspirations and career 
goal development of their children. Without parental approval or support, students and young 
adults are often reluctant to pursue — or even explore — diverse career possibilities. Although 
parents acknowledge their role and attempt to support the career development of their children, 
parental messages contain an underlying message. (Taylor, Harris and Taylor, 2004) 

In the Indian context, as years passed by, there has been extreme focus on professional careers 
such as engineering and medical fields. For instance, there has been a drastic increase in the 
number of engineering colleges in India. The number has gone up from 1,511 colleges in 2006- 
07 to 3,345 colleges in 2013-14 (Mahajan, 2014). Also, there is an increase in the number of 
educational institutions for adolescents in higher secondary schools, which focus only on 
subjects like mathematics and sciences, and convince parents regarding special coaching 
programs for competitive exams involving only courses like engineering and MBBS, turning a 
blind eye towards other career choices. 

It is seen that people perceive certain careers to be associated with certain factors like high social 
status, financial stability, career growth, high intellectual abilities etc. 

In a study conducted by Bregman and Killen (1999), it was found that parents often view their 
children’s career accomplishments as their own. 

Parents wish their children to always have a highly rewarded career. But the choice of reward 
varies with the perceptions of parents itself. Some parents might believe financial stability as a 
reward whereas some might believe personal satisfaction to be a reward. Hence, based on these 
perceptions, parents encourage their children to pursue the careers which are associated to such 
rewards. 
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Some studies have shown that there is a relationship between parents’ own careers and their 
career preferences for their children. Ellie Williams (n.d), in her article, mentioned that children 
already have an insider’s glimpse of the profession of their parents, making it easier for them to 
understanding the career better. She has further mentioned that parents’ levels of satisfaction also 
play a role. If their parents’ jobs give them great satisfaction or provide a comfortable lifestyle, 
children see the perks early on, and may favor these careers over others. In contrast, if parents 
complain about their jobs or struggle to support the family on the income their jobs provide, 
children are more likely to seek more fulfilling roles. 

In India, it is seen that the number of people who opt for professional careers like engineering 
and MBBS are higher than the number of people who opt for other careers. One of the reasons 
could be the perception of people regarding the careers’ social status, intellectual engagement, 
financial security, personal satisfaction and career growth. 

The current study focuses on how parents differently perceive the intellectual engagement, career 
growth, financial security, personal satisfaction and social status associated to different careers. 
The study also explores parents’ preferences of career choices. With the help of the data we also 
try to see if there is any relationship between parents’ preferences of careers for their children 
and parents’ own career evaluations. 
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CHAPTER 2: 

REVIEW OF LITERATURE 


Gorman (1998) conducted a study to investigate the impact of social class on parents' attitudes 
toward their children's education. The results showed that two concepts — resistance and 
conformity — are central to understanding parental attitudes toward education and the process by 
which those attitudes are shaped. The data indicated that the probability of parents to conform to 
or resist the meritocratic ideology of acquiring a college degree to help ensure occupational 
success tends to depend on parents' social-class background and, concomitantly, on whether they 
have experienced “hidden injuries of class.” A more inclusive sampling strategy was proved 
useful in documenting the varied attitudes found among working-class and middle -class parents. 
The research suggested that the family is an important site for cultural production and social 
reproduction. 

Singhal (2010) discussed the importance of integrating social sciences and humanities into 
management education. It details the current scenario in management education and the recent 
interventions in this direction. It throws lights on some strategies for this integration. The paper 
has tried to chart the current scenario in management education and the recent interventions to 
bring social sciences and humanities into management education. To sum up on the subject, there 
is a great need to increase and update the learning process of students, think beyond the present 
boundaries of educational curriculum. B schools in the country can shape new learning ways by 
introducing new course modules integrating Social Sciences and Humanities into Management 
Education and this will open a door for new learning. 

Loberman and Tziner (2011) examined the connection between the interpersonal relationship 
between parents and their offspring and the career preferences of the younger generation. It was 
hypothesized that a high-quality parent-offspring relationship would be associated with a 
similarity between the parents’ careers and job characteristics and their son/daughter’s 
preferences for their future career. The sample consisted of 280 participants: 146 12th grade 
students and 134 university students. No significant correlation was found between the quality of 
the parent-offspring relationship and the similarity of careers. However, among participants 
reporting a high-quality relationship with their parents, a positive correlation was found between 
the parents’ job characteristics and their children’s desired job characteristics. The results 
therefore indicate that the parental influence on young people’s career preferences is mediated by 
the quality of the parent-offspring relationship. 

Reddy (2012) has pointed out in his article, that there are about five lakh engineers graduating 
annually from India, out of whom only 17.45 per cent are employable for the IT services sector, 
while a dismal 3.51 per cent are appropriately trained to be directly deployed on projects. Only 
2.68 per cent are employable in IT product companies, which require greater understanding of 
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computer science and algorithms. This was based on the National Employability Report, a study 
conducted by Aspiring Minds. 

NEED FOR THE STUDY 

Parents play a significant role in their children’s career choices. Although there are various 
eligible career options to choose from, it is seen that most number of students studying Sciences 
in their PUC or higher secondary school opt for only engineering and MBBS, turning a blind eye 
to the various other options. 

Although there have been few studies with similar variables conducted in the West, there have 
been no such studies found in the Indian context, according to the researcher’s review of 
literature. 

The current study focuses on the parents’ differential perceptions of different careers. The study 
tries to explore the reasons and the factors influencing these perceptions. 

The study also tries to understand the relationship between parents’ evaluations of their own 
careers and their preferences of careers for their children. 
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CHAPTER 3: 
METHODOLOGY 


Research Topic: 

Parental perceptions of careers and their preferences of careers for their children- An exploratory 
study. 

Research Question: 

Do parents prefer career choices based on their differential perception of a rewarding career with 
respect to intellectual engagement, social status, financial stability, personal satisfaction and 
career growth? 

Is there a relationship between parents’ own evaluation of their careers and their preferences of 
careers for their children? 

Objectives of the study: 

1. To explore parents’ preferences of career choices 

2. To understand the relationship between parents’ own career evaluations and their 
preferences of careers for their children 

3. To understand parents’ perceptions of intellectual engagement, social status, financial 
stability, personal satisfaction and career growth associated with different careers. 

4. To compare parents’ perceptions of intellectual engagement, social status, financial 
stability, personal satisfaction and career growth associated to careers in the Urban cities 
of Hyderabad and Bengaluru 

Hypothesis: 

• There is no hypothesis for this study as this is an exploratory study. 

Operational Definitions: 

• Social Status: A person’s standing or importance in relation to other people within a 
society 

• Financial stability: A state in which a person is resistant to economic shocks and is fit to 
smoothly fulfill all the financial functions. 

• Intellectual engagement: Extent of a person’s use of his/her own intellectual abilities in 
their career. 

• Personal satisfaction: An individual’s experience of a sense of fulfillment of a need or want 
and the quality or state of being satisfied. 

• Career growth: Scope for development in the particular career 

Variables: 

• Parents’ preferences of career choices 

• Parents’ perceived intellectual engagement associated to different careers 

• Parents’ perceived social status associated to different careers 

• Parents’ perceived financial stability associated to different careers 
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• Parents’ perceived personal satisfaction associated to different careers 

• Parents’ perceived career growth associated to different careers 

• Parent’s evaluation of their own career across the above mentioned parameters 

Inclusion Criteria: 

• Parents of adolescents studying in science living in urban Bangalore and urban Hyderabad 
Research Design: 

• A combination of Qualitative and Quantitative research design was used for this study. 
Purposive sampling will be used as the sampling technique. 

Sample Selection: 

Parents of adolescents studying in 1st and 2 nd PUC opting for science stream 


Parents of 

adolescents 
studying in science 
stream in 

Bengaluru 

Parents of adolescents 
studying in science 
stream in Hyderabad 

30 

30 


Tools of Assessment: 

Researcher’s self-developed tools are used in this study. The first tool consists of a list of ten 
possible careers for students pursuing science in PUC or higher secondary school. It is presented 
to the participants and they are asked to rate each career on a Likert Scale, according to the five 
given variables of intellectual engagement, financial stability, social status, career growth and 
personal satisfaction. The second tool consists of 6 general knowledge based questions with six 
different answers, said to be answered by people of different professions. The participant is 
asked to choose an answer they feel is right. 

Procedure: 

The participants are given a list of ten possible careers for their children, and are asked to rank 
them according to their preferences, and are questioned about the reasons behind their 
preferences. Then, they are asked to rate each career based on the variables of intellectual 
engagement, financial stability, social status, career growth and personal satisfaction. 

The participants are then given another tool, and are asked to choose an appropriate answer for 
the given questions. 

Data Analysis: 

The answers given by the participants were converted into percentages to aid analysis, and 
results were graphically represented. 
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CHAPTER 4: 

RESULTS AND DISCUSSION 


The objectives of the study were 

• To explore parents’ preferences of career choices 

• To understand the relationship between parents’ own career evaluations and their preferences 
of careers for their children 

• To understand parents’ perceptions of financial stability, social status, career growth, 
intellectual engagement and personal satisfaction associated with different careers 

• To compare parents’ perceptions of financial stability, social status, career growth, intellectual 
engagement and personal satisfaction associated with different careers in the Urban cities of 
Bengaluru and Hyderabad 

The participants for this study were from diverse careers. Doctors, engineers, professors, 
businessmen, businesswomen and homemakers were included in this study. It was seen in most 
cases that parents preferred careers such as engineering and MBBS for their children, 
irrespective of their profession. It was observed that parents who are professors preferred their 
children also to become professors. A few parents who were homemakers chose the careers 
according to their children’s interest. 

The results and discussion have been presented in two sections. The first section indicates the 
parents’ preferences of careers for their children. The second section indicates the parents’ 
perceptions of financial stability, social status, career growth, intellectual engagement and 
personal satisfaction associated with different careers in the urban cities of Bengaluru and 
Hyderabad 

Table 4.1. A: Ranks of the preferences of careers for their children by participants of 
Bangalore 


Engineering 

1 

MBBS 

2 

Scientist 

3 

Dental Science 

4 

Architect 

5 

Professor 

6 

Pilot 

7 

Psychology 

8 

Pharmacy 

9 

Physiotherapy 

10 

Politician 

11 
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Table 4.1.B: Ranks of the preferences of careers for their children by participants of 
Hyderabad 


Engineering 

1 

MBBS 

2 

Scientist 

3 

Dental Science 

4 

Architect 

5 

Professor 

6 

Pilot 

7 

Psychology 

8 

Pharmacy 

9 

Physiotherapy 

10 

Politician 

11 


The parents were asked to rank their preferences of careers for their children among eleven 
career choices. It was seen that the most preferred career choice was engineering which was 
always ranked in the top three choices. MBBS took the second place and the third most preferred 
career choice was that of a scientist. The least preferred career choice was that of a politician. 
The rankings were similar in both cities of Bangalore and Hyderabad. 


The pie chart graph 4.1. A represents the careers or professions of parents in Bangalore, the pie 
chart graph 4. 2. A represents the careers preferences of participants of Bangalore. Pie chart graph 
4.1.B represents the careers of parents in Hyderabad and pie chart graph 4.2.B represents the 
career preferences of participants in Hyderabad for their children. 


Graph 4. l.A Careers of participants of Bangalore 
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Graph 4.2. A: The preferences of careers chosen by the participants of Bangalore 

CAREER PREFERENCES (B) 

Psychology Politician 



12% 


Graph 4. LB: Careers of participants of Hyderabad 
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Graph 4.2. B: The preferences of careers chosen by the participants of Hyderabad 


[CATEGORY 

NAME] 

[PERCENTAGE] 


Pharmacy 


[CATEGORY 

NAME] 

[PERCENTAGE] 


Professor 

9% 



CAREER PREFERENCES (H) 

Engineering 

17% 


MBBS 

15% 


Architect 

11 % 


Dental Science 
12% 


Scientist 

14% 


As shown in the graphs, it was observed that parents’ preferences of careers for their children 
was not completely based on their own professions. The researcher tried to understand the 
disparity between parents’ own professions and their preferences of careers for their children, 
and hence, delineated the parameters of financial stability, social status, career growth, 
intellectual engagement and personal satisfaction for evaluating careers or to see what one 
expects from these careers and asked parents to rate them according to their own perceptions. 

The participants were also asked to mention their reasons behind their top three preferences of 
careers. It was seen that although some of the parents considered their children’s interests, 
majority of the parents mentioned the reasons of financial stability, social status, career growth, 
intellectual engagement, personal satisfaction, or other personal reasons. 

Section B 

A likert scale was given to the participants and they were asked to rate each career in terms of 
financial stability, social status, career growth, intellectual engagement and personal satisfaction. 
The following graphs represent the results obtained after analyzing the ratings of each career in 
terms of the above mentioned parameters. 
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FINANCIAL STABILITY 

Graph 4.2.A: Financial stability of the careers according to participants of Bangalore 



Graph 4.2.B: Financial stability of the careers according to participants of Hyderabad 

FINANCIAL STABILITY (H) 







Participants of Bangalore on an average, rated pilot to have the highest financial stability among 
all the careers. Engineering took the second place and architect was rated the third highest among 
the eleven careers. Physiotherapy was perceived to have the least financial stability among all 
careers. 

Participants of Hyderabad on an average, rated engineering to have the highest financial stability 
among all the careers. Pilot was chosen to be the career with highest financial stability, after 
engineering. MBBS was rated the third highest among all eleven careers. Physiotherapy was 
perceived to have the least financial stability among the eleven careers. 

The career of pilot was perceived to have the highest financial stability according to the 
participants of Bangalore, whereas the career of engineering was rated the highest by the 
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participants of Hyderabad. Engineering acquired the second highest ratings and the career of 
pilot acquired the second highest ratings in Bangalore and Hyderabad respectively. The career of 
Architect was rated as the third highest in terms of financial stability according to the 
participants of Bangalore, whereas the career of MBBS was rated the third highest by 
participants of Hyderabad. Physiotherapy was rated to have the least financial stability by 
participants of both the cities. 

SOCIAL STATUS 

Graph 4.4.A: Social status of the careers according to participants of Bangalore 



Graph 4.4.B: Social status of the careers according to participants of Hyderabad 



Participants of Bangalore on an average, rated career of MBBS to have the highest social status 
among the eleven careers. Architect got the second highest scores of rating and the third highest 
ratings were given to two careers; engineers and pilots. Physiotherapists were given the least 
rating in terms of Social Status. 
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Participants of Hyderabad also rated MBBS as the career with highest social status among the 
given careers. The careers of engineering and scientist took the second place and the career of 
professor got the third highest ratings associated to social status. Physiotherapy got the least 
amount of ratings in terms of social status. 

It was observed that participants of both the cities of Bangalore and Hyderabad have rated the 
career of MBBS to have the highest social status. The participants of Bangalore rated architect to 
have the second highest social status while the participants of Hyderabad rated the career of 
engineering and scientists equally, to have the second highest social status. The participants of 
Bangalore rated the careers of pilot and engineering equally, and these careers acquired the third 
place in terms of social status. Physiotherapy was rated to have the least social status by 
participants of both the cities. 


CAREER GROWTH 

Graph 4.5.A: Career growth of the careers according to participants of Bangalore 
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Graph 4.5. B: Career growth of the careers according to participants of Hyderabad 

CAREER GROWTH (H) 



The careers of MBBS, Scientists and engineers got the three highest ratings, with MBBS being 
the highest, scientists taking the second highest and engineers with the third highest ratings 
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among the eleven careers, in terms of Career Growth, according the participants of Bangalore. 
Politicians’ career was given the least rating in association to career growth. 

Engineering acquired the highest rating, MBBS acquired the second highest and the careers of 
architecture and scientist acquired the third highest among the given careers in terms of career 
growth, according to the participants of Hyderabad. The least rating, here too was given to the 
career of politician. 

The participants of Bangalore perceived the career of MBBS to have the highest career growth 
whereas the participants of Hyderabad chose engineering as the career with maximum career 
growth among the given careers. The career with the second highest rating in career growth 
according to the participants of Bangalore was that of a scientist, whereas the participants of 
Hyderabad had given equal ratings to the careers of scientist and architect, which stood in the 
second place in terms of career growth. The participants of Bangalore perceived the career of 
engineering to have high career growth, after the careers of MBBS and scientists. Politician was 
rated to have the least opportunities of career growth by participants of Bangalore and the career 
of physiotherapy was rated the least by the participants of Hyderabad. 


INTELLECTUAL ENGAGEMENT 

Graph 4.6.A: Intellectual engagement of the careers according to participants of Bangalore 
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Graph 4.6.B: Intellectual engagement of the careers according to participants of Hyderabad 



The participants of Bangalore rated the career of scientists to have the highest Intellectual 
Engagement. The career of MBBS acquired the second highest ratings, and the careers of 
engineering and professor shared the third highest scores of ratings. Politicians got the least 
scores in terms of intellectual engagement. 

The participants of Hyderabad rated scientists to have the highest intellectual engagement. The 
career of MBBS acquired the second highest ratings, and the careers of professor and pilot 
shared the third highest ratings. Again, the career of politicians was rated to be the least in terms 
of intellectual engagement. 

The career of Scientists was perceived as a career with highest intellectual engagement by 
participants of both the cities. The career of MBBS acquired the second highest ratings by the 
participants of both the cities. The careers of engineering and professors acquired the third 
highest rating by the participants of Bangalore, whereas the careers of professors and pilot 
acquired the third highest ratings by the participants of Hyderabad. 
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PERSONAL SATISFACTION 

Graph 4. 7. A: Personal satisfaction of the careers according to participants of Bangalore 



Graph 4. 7.B: Personal satisfaction of the careers according to participants of Hyderabad 



The participants of Bangalore perceived career of MBBS to have the highest personal 
satisfaction among all the eleven careers. Architects scored the second highest ratings and 
scientists scored the third highest ratings among the eleven careers. Politicians’ career was rated 
the least regarding personal satisfaction. 

The participants of Hyderabad rated the career of scientists to have the most personal satisfaction 
among the eleven careers. MBBS acquired the second highest rating and the career of 
engineering acquired the third highest ratings. The career of Politicians was least rated in terms 
of personal satisfaction. 
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The participants of Bangalore perceived the career of MBBS to have the most personal 
satisfaction and the participants of Hyderabad perceived the career of scientist to be the most 
satisfying career personally. The career of architect acquired the second position according to the 
participants of Bangalore and the career of MBBS acquired the second position according to the 
participants of Hyderabad. The third most personally satisfying career was rated to be that of a 
scientist according to participants of Bangalore and engineering according to participants of 
Hyderabad. 

Do the preferences coincide with the ratings in parameters? 

The study was conducted to see whether parents prefer career choices based on their differential 
perception of a rewarding career with respect to financial stability, social status, career growth, 
intellectual engagement and personal satisfaction, as shown in the graphs above. 

Engineering got the highest ranking when asked to rank in terms of preferences for their 
children, in both cities of Hyderabad and Bangalore. But it was seen that it did not make the 
highest position when asked to rate engineering in terms of financial stability, social status, 
career growth, intellectual engagement and personal satisfaction. Although it was rated high and 
was among the top three careers in all parameters, it was not always placed in highest ratings. 
The career acquired second highest ratings in terms of financial stability, and third highest in 
terms of social status, career growth and intellectual engagement, and wasn’t even in the top 
three careers in the case of personal satisfaction according to participants of Bangalore. 

The career acquired the highest rating in terms of financial stability and career growth, second 
highest rating in social status and third highest rating in personal satisfaction and wasn’t among 
the top three careers in intellectual engagement according to the participants of Hyderabad. 

MBBS was chosen to be the second preference of careers among the eleven careers by the 
participants of Bangalore and Hyderabad. It was given the highest rating in terms of social status, 
career growth and personal satisfaction; second highest rating in terms of intellectual 
engagement, and was not among the top three careers in terms of financial stability, according to 
the participants of Bangalore. The participants of Hyderabad gave the highest ratings to this 
career in terms of social status, second highest in terms of intellectual engagement and personal 
satisfaction, and third highest in terms of financial stability and career growth. 

Scientist was ranked third among the career preferences. This career was given the highest rating 
in terms of intellectual engagement, second highest rating in terms of career growth, and third 
highest rating in terms of personal satisfaction and was not among the top three careers in terms 
of financial stability and social status, according to the participants of Bangalore. The 
participants of Hyderabad perceived the career to have the highest intellectual engagement and 
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personal satisfaction, was rated the second highest in career growth and social status, and was 
not rated among the top three careers in terms of financial stability. 

The career of a politician was ranked the least among all the preferences. Although this career, 
according to the participants of Bangalore was not rated among the least ratings in terms of 
financial stability, it was not among the highest ratings too. It was rated second least in terms of 
social status and the least in all other the parameters of career growth, intellectual engagement 
and personal satisfaction. The participants of Hyderabad have given considerably higher ratings 
in terms of financial stability and social status, when compared to participants of Bangalore. It 
however did not fall among the top three careers. Career growth of a politician was given the 
second least ratings, and the attributes of intellectual engagement and personal satisfaction were 
rated the least for this career. 

What mostly decides a career choice? 

Comparing the preferences of careers and the ratings acquired by these careers on each 
parameter of financial stability, social status, career growth, intellectual engagement and 
personal satisfaction, it has been observed that the most decisive parameters among the five of 
them were career growth and intellectual engagement, in the case of the Bangalore city. 
According to the participants of Hyderabad, social status, career growth and personal satisfaction 
have been the decisive parameters. It is observed from the graphs of these parameters that the 
ratings coincided with the career preferences. 

Why area ’t the highly preferred careers , not highly rated too? 

It has been observed that the careers which were ranked as the most preferred were in fact not 
always rated high in terms of the given parameters of financial stability, social status, career 
growth, intellectual engagement and personal satisfaction. The probable reason behind this could 
be that the most preferred careers are perhaps the most available careers. These careers are 
chosen as they are readily available in the society. For example, in the case of engineering, there 
are many institutes which readily guide them through the process to obtain a seat in an 
engineering college, whereas it is not as easy to find an institute to guide through an admission in 
pilot training courses. 

Another probable reason could be herd behavior. Herd behavior is the tendency for individuals to 
imitate the actions of a larger group. Hence, parents choose what most others choose for their 
children’s careers, considering it to be a safe choice. 

The researcher wanted to capture the differential perceptions of the careers, based on the given 
parameters of financial stability, social status, career growth, intellectual engagement and 
personal satisfaction. But there could also be other parameters considered by the participants to 
mark their preferences, which were not considered in this study. 
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Is a doctor’s word taken more seriously than a physiotherapist’s , in common matters? 

Each career comes with a cluster of qualities. Perhaps, sometimes, these qualities are 
exaggerated or overrated. A quiz of six questions was given to the participants as the third part of 
the questionnaire. Although the quiz consisted of general knowledge based questions, the options 
of the quiz were associated with each career, meaning that a particular option was chosen by a 
person with that particular career. The motive behind the quiz was to understand whether 
participants perceive certain careers with higher intellectual attributes as compared to the other 
careers. Unfortunately, most of the samples had been rejected for the analysis of this section as 
there has been a miscommunication of instructions due to the physical absence of the researcher, 
and the data was wrongly collected. However, the few samples which have been appropriately 
instructed have been analyzed. A pattern was observed, where the participants were influenced 
by the career associated with the options while choosing the right answer. 
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CHAPTER 5: 

SUMMARY AND CONCLUSION 


Participants of Bangalore and Hyderabad chose the career of engineering as the most preferred 
career. MBBS was the second most preferred career and the career of scientist was the third most 
preferred career according to participants of both the cities. 

There was no influence of parents’ own professions observed, while choosing the preferred 
careers for their children. However, the experiences of parents’ professions were not considered 
in the study, which might have been a crucial reason behind their preference. 

It was observed that the preferences were made in a generalized view, perceiving those most 
preferred careers to have highest financial stability, social status, career growth, intellectual 
engagement or personal satisfaction. But the study revealed results which showed that there are 
other careers which are perceived to be higher in these aspects, than the ones chosen in the 
preferences of careers. One of the reasons behind this disparity could be that the parents are 
considering other parameters for their children in choosing these careers, which were not 
explored in this study. Another reason could perhaps be the parental support itself, because of 
which they are not considering parameters such as financial stability, while choosing their 
careers. 

It has been observed that the most decisive parameters among the five of them, in the case of the 
Bangalore city, were career growth and intellectual engagement. According to the participants of 
Hyderabad, social status, career growth and personal satisfaction have been the decisive 
parameters. Career growth was a common parameter in both the cities. 

A quiz was designed in the third section of the tool, to understand whether parents perceive 
certain careers to be highly intellectual as compared to certain other careers. Although many 
samples were rejected due to miscommunication and misinterpretation of instructions, a few 
samples which were considered showed a pattern of choosing options as they were influenced by 
the careers associated with the options. 

The study was focused on the career choices made by the parents for their children and tried to 
explore the reasons behind these choices. However, the study did not explore the knowledge the 
participants had regarding every career, and hence can be considered in future studies. 

The following are the limitations and implications of the study 

LIMITATIONS: 

• The sample size was limited to 60. It was the reachable size within the given period of 
time. The study can hence be conducted on a larger sample in future. 
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• The study was limited to only the two urban cities of Bangalore and Hyderabad. 

• The third section in the tool could not be considered for most of the participants as the 

instructions were misinterpreted and the data was wrongly given. 

• The study was conducted only on the English literate category and not on the non-English 
category. 

• Socially desirable answers may have affected the accuracy of the study. 

• The experimental tools used for the study were developed by the experimenter, which has 

no standardized properties. This affects the reliability of the results obtained. 

IMPLICATIONS: 

• Societal or peer influence on parents’ preferences of careers can be further explored in 
future studies 

• Professional career guidance sessions can be introduced to parents, to find out the various 
career choices available for their children, and compare the careers in terms of all the 
important parameters. 

• Although parents’ professions were taken into consideration to see if it influences their 
career choice for their children, their experiences in their own profession were not 
explored. A further study can be conducted and parents’ professional experiences can be 
considered. 
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APPENDICES 


APPENDIX I 
CONSENT FORM 

TITLE OF THE PROJECT: Parental perceptions of careers and their preferences of careers 
for their children- An Exploratory study 
NAME OF RESEARCHER: Ms. Snigdha Ubba 

You are being invited to volunteer as a subject in a study on ‘Parental perceptions of careers and 
their preferences of careers for their children- An Exploratory study.’ This consent form provides 
you with the information you will need to consider whether to participate in this study. If you 
decide to participate, you will be asked to sign this consent form which states that you have 
understood the details of the study and that any questions you have about the study have been 
answered by the researcher, and that you agree to participate and answer as truthfully as you can. 
COSTS FOR PARTICIPANTS: There are no costs for participating in this evaluation. 
COMPENSATION: There will be no compensation for participation in the study. 
CONFIDENTIALITY: If you consent to participate in this evaluation, your personal 
information will be kept confidential. 

VOLUNTARY PARTICIPATION IN AND WITHDRAWAL FROM THE STUDY: 

The decision whether to be in this evaluation is entirely up to you. Participation is voluntary. 
You can refuse to participate or withdraw from the evaluation at any time, and such a decision 
will not affect your relationship with the researcher in any way. 

STATEMENT OF CONSENT 

By signing below, you are indicating that this form has been explained to you and that you 
understood everything about the study. - 

I have understood the details and have had any questions I have about this study answered 
to my satisfaction. I understand that my participation is voluntary and that I can withdraw 
from the evaluation at any. I acknowledge that I have read the above explanation of this 
evaluation that all of my questions have been satisfactorily answered, and I agree to 
participate in this study. 


NAME: SIGN: 

DATE: PLACE: 
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APPENDIX II 

DEMOGRAPHIC DETAILS 

NAME: 

AGE: 

EDUCATIONAL QUALIFICATION: 

PROFESSION: 

CONTACT: 
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APPENDIX III 

A. Career preferences 

Rank the careers in order of preferences for your children 

• Engineering 

• MBBS 

• Dental Sciences 

• Physiotherapy 

• Pharmacy 

• Psychologist 

• Scientist 

• Architecture 

• Professor 

• Pilot 

• Politician 

Please explain in detail the reasons behind the top three preferences. 

B. Rate the following careers on the scale of 1 to 5, 1 being the lowest and 5 being the highest 


Engineer 

lowest 




highest 

Financial Stability 


1 

2 

3 

4 

5 

Social Status 


1 

2 

3 

4 

5 

Career growth 


1 

2 

3 

4 

5 

Intellectual Engagement 

1 

2 

3 

4 

5 

Personal Satisfaction 


1 

2 

3 

4 

5 

MBBS 

lowest 





highest 

Financial Stability 


1 

2 

3 

4 

5 

Social Status 


1 

2 

3 

4 

5 

Career growth 


1 

2 

3 

4 

5 

Intellectual Engagement 

1 

2 

3 

4 

5 

Personal Satisfaction 


1 

2 

3 

4 

5 

Dental Sciences 

lowest 





highest 

Financial Stability 


1 

2 

3 

4 

5 

Social Status 


1 

2 

3 

4 

5 

Career growth 


1 

2 

3 

4 

5 

Intellectual Engagement 

1 

2 

3 

4 

5 

Personal Satisfaction 


1 

2 

3 

4 

5 
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Physiotherapy 

lowest 




highest 

Financial Stability 

1 

2 

3 

4 

5 

Social Status 

1 

2 

3 

4 

5 

Career growth 

1 

2 

3 

4 

5 

Intellectual Engagement 1 

2 

3 

4 

5 

Personal Satisfaction 

1 

2 

3 

4 

5 

Pharmacy 

lowest 




highest 

Financial Stability 

1 

2 

3 

4 

5 

Social Status 

1 

2 

3 

4 

5 

Career growth 

1 

2 

3 

4 

5 

Intellectual Engagement 1 

2 

3 

4 

5 

Personal Satisfaction 

1 

2 

3 

4 

5 

Psychologist 

lowest 




highest 

Financial Stability 

1 

2 

3 

4 

5 

Social Status 

1 

2 

3 

4 

5 

Career growth 

1 

2 

3 

4 

5 

Intellectual Engagement 1 

2 

3 

4 

5 

Personal Satisfaction 

1 

2 

3 

4 

5 

Scientist 

lowest 




highest 

Financial Stability 

1 

2 

3 

4 

5 

Social Status 

1 

2 

3 

4 

5 

Career growth 

1 

2 

3 

4 

5 

Intellectual Engagement 1 

2 

3 

4 

5 

Personal Satisfaction 

1 

2 

3 

4 

5 

Architecture 

lowest 




highest 

Financial Stability 

1 

2 

3 

4 

5 

Social Status 

1 

2 

3 

4 

5 

Career growth 

1 

2 

3 

4 

5 

Intellectual Engagement 1 

2 

3 

4 

5 

Personal Satisfaction 

1 

2 

3 

4 

5 

Professor 

lowest 




highest 

Financial Stability 

1 

2 

3 

4 

5 

Social Status 

1 

2 

3 

4 

5 

Career growth 

1 

2 

3 

4 

5 

Intellectual Engagement 1 

2 

3 

4 

5 

Personal Satisfaction 

1 

2 

3 

4 

5 
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Pilot 

lowest 




highest 

Financial Stability 

1 

2 

3 

4 

5 

Social Status 

1 

2 

3 

4 

5 

Career growth 

1 

2 

3 

4 

5 

Intellectual Engagement 1 

2 

3 

4 

5 

Personal Satisfaction 

1 

2 

3 

4 

5 

Politician 

lowest 




highest 

Financial Stability 

1 

2 

3 

4 

5 

Social Status 

1 

2 

3 

4 

5 

Career growth 

1 

2 

3 

4 

5 

Intellectual Engagement 1 

2 

3 

4 

5 

Personal Satisfaction 

1 

2 

3 

4 

5 


Please rate your own profession/career, based on the following criteria 


Financial Stability 

lowest 

1 

2 

3 

4 

highest 

5 

Social Status 

1 

2 

3 

4 

5 

Career growth 

1 

2 

3 

4 

5 

Intellectual Engagement 

1 

2 

3 

4 

5 

Personal Satisfaction 

1 

2 

3 

4 

5 

C. Choose the appropriate answer. 

1. Garampani sanctuary is located at? 

Participant A (Scientist) chose option 1: Diphu, Assam 



Parcitipant B (Engineer) chose option 2: Junagarh, Gujarat 
Participant C (Doctor) chose option 3: Gangtok, Sikkim 
Participant D (Architect) chose option 4: Delakhari, Madhya Pradesh 
Participant E (Professor) chose option 5: Basantapur, Odisha 
Participant D (Politician) chose option 6: Beed, Maharashtra 

2. India's first nuclear blast at Pokhran in Rajasthan took place in the year? 

Participant A (Pharmacist) chose option 1: 1985 
Participant B (Psychologist) chose option 2: 1963 
Participant C (Architect) chose option 3: 1974 
Participant D (Dentist) chose option 4: 1966 
Participant E (Doctor) chose option 5: 1976 
Participant F (Pilot) chose option 6: 1967 

3. Golf player Vijay Singh belongs to which country? 

Participant A (Dentist) chose option 1 : Sri Lanka 
Participant B (Pharmacist) chose option 2: Fiji 
Participant C (Physiotherapist) chose option 3: India 
Participant D (Scientist) chose option 4: England 
Participant E (Engineer) chose option 5: USA 
Participant F (Doctor) chose option 6: Singapore 
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4. World Red Cross Day is celebrated on? 

Participant A (Engineer) chose option 1 : May 1 8th 
Participant B (Psychologist) chose option 2: June 8th 
Participant C (Politician) chose option 3: March 8th 
Participant D (Professor) chose option 4: June 18th 
Participant E (Architect) chose option 5: March 18th 
Participant F (Pilot) chose option 6: May 8th 

5. Film and TV institute of India is located at: 

Participant A (Physiotherapist) chose option 1: Rajkot 
Participant B (Architect) chose option 2: Delhi 
Participant C (Doctor) chose option 3: Chennai 
Participant D (Politician) chose option 4: Pune 
Participant E (Dentist) chose option 5: Ahmedabad 
Participant F (Scientist) chose option 6: Kolkata 

6. India’s first Technicolor film was produced by? 

Participant A (Psychologist) chose option 1 : SohrabModi 
Participant B (Physiotherapist) chose option 2: Sir Syed Ahmed 
Participant C (Pharmacist) chose option 3: Guru Dutt 
Participant D (Pilot) chose option 4: Mehboob Khan 
Participant E (Engineer) chose option 5: Bimal Roy 
Participant F (Professor) chose option 6: Raj Kapoor 
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